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On the Cover

he cover of this issue
Tfeatures a picture of the

$2.1B Mong Duong |l
thermal power plant. Mong
Duong Il (MD 1) is our largest
project in Vietnam since com-
mencing operations in 2009
and with 1,200 MW of gener-
ating capacity it is the largest
private power plant in Viet-
nam. The plant was built for
AES-VCM by Doosan Vina act-
ing as the lead EPC contractor
under Vietnam’s Build, Oper-
ate and Transfer (BOT) legisla-
tion.

MD Il is a prime example of
how Doosan has brought tre-
mendous new skills and tech-
nologies to Vietnam that are
helping the country’s heavy
industry become an important
player domestically and on the
global stage. For more on MD
Il turn to page six.

ince we last met here on the pages of Doosan Vina News we
have had several developments that we’re sure you’ll find in-
teresting.

Firstis the appointment of Yeonin Jung, as our new CEO and Gen-
eral Director. This happened after Hang Ha Ryu announced his re-
tirement in September. Mr. Jung becomes the third person to hold
the office and follows Bong Jin Cho, the first GD who led the com-
pany through its construction and launch phase. Cho was followed
by Hang Ha Ryu, who piloted the company from infant to toddler
and now Yeonin Jung will nurture the youngster to maturity. For
more information on Mr. Jung please turn to page 4.

Other big news is the completion and hand over of Mong Duong
Il our first power plant project in Vietnam and you‘ll find more on
that story beginning on page 6.

This issue is also packed with the usual favorites and we invite
you to flip the page and explore the developments here at Doosan
Vina since our last issue.

And as always, if you have comments please send us an e-mail
and we encourage you to visit our website, www.doosan-vina.com,
or our Facebook, Twitter, LinkedIn, Instagram or other social media
pages for breaking news and events that are happening around the
company.
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B SURVEY RESULTS 2015 > m—————————————————

ne of Doosan’s goals is to become a “Caring

group of powerful people.” The goal seems

straight forward enough, but in order to reach
the objective we first had to ask ourselves some
tough questions. First was: can the company be “car-
ing” and “competitive” at the same time and second,
‘since we don’t all live in the same place, have had dif-
ferent experiences and our cultural backgrounds are
diverse can we actually be as one and adhere to the
same vision and goals? And then if it is possible how
are we going to get there?

After no small amount of research theDoosanWay
(TDW) was born in 2012. TDW provides a guiding
framework by which we can move toward the broad
goals above that were set by the leadership of the
company.

To be sure we are staying on course and focusing on
theDoosanWay a biannual survey is taken. The 2015
Doosan Way Survey of core values took place over the

Survey result of The Doosan Way 2015 showed improvement over 2013

first two weeks of June. After analyzing the data the
talent management team presented the results and a
comparison to the 2013 survey to management.
According to the 2015 survey the overall level of
satisfaction has improved since 2013 from 81 to
83 and more than 1,000 comments were sub-
mitted.
Two categories remain the highest, with Co-
operate Social Responsibility hitting 92 and
Safety & Environment scored 93. Based
on the results three development
strategies were set and They

will be developed and focused on throughout the
year.

TheDoosanWay is our roadmap to reaching our
targets and as employees at all levels increase their
understanding and commitment to the program the
survey results will surely improve.

The survey results were shown by the Human Re-
source Management Division on September 1st 2015
to Division/Shop Directors to compare
and contrast the result between 2015
and 2013. The info was also shared
with 194 Department Leaders/ Team
Leaders and Section Managers.

Park Chan Up, Director of Human Resource Management Division

shares the result of the Doosan Way survey 2015

- For video cover-
Of-A0)]

SWEE  age of this event
= scan the QR Code

Team Leaders and Managers review the survey results
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linpiessivieRShipimentdRiesults

Between July and late September 2015, Doosan Vina exported 12,000 tonnes of products to domestic and interantional clients. Leading was the Chemical Processing Equipment shop
(CPE) which sent 5,494 tons to Vietnam’s second oil refinery. Another milestone that the company reached during this period was the first shipment of products to the American market.

E

#5sE  For video cover-
age of this event
scan the QR Code

C
a

A Heat Recovery Steam Generator
for the Salem Harbour Power Plant, USA

scan the QR Code

4,200 tonnes of HRSG components are loaded for the 674 MW Heat Recovery Steam Generator
for the Salem Harbour Combined-Cycle Gas Turbine Power Plant in the US
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I EVPLOYEE SUPPORT »»

A priceless gift to someone in need

iving blood is a topic that some don’t like to

talk about, but it is a priceless gift that can

mean the world to someone, or the family of
someone in need. Science has done wonders to im-
prove health care and new medicines are being intro-
duced all the time, but when someone needs blood
there is no substitute for the real thing.

Recognizing the need for whole blood, 35 volun-
teers, many of whom are regular donors, joined in
Doosan Vina’s third Quang Ngai CSR blood drive. “I
know that blood cannot be created in a laboratory, it

must come from another person so | want to help. |
don’t do it to be thanked or repaid in some way, my
only hope is that it will help someone’s loved one get
better and get back with their family,” said Nguyen
Van Tri of MP, who has donated 15 times.

Since 2013, 113 employees have donated and given
28,250 milliliters of blood that is used for emergen-
cies, the treatment of disease or during surgery.

Donating only takes about 10 minutes but it is
something that can mean the difference between life
and death for a patient in need. The donor’s blood
is quickly replaced by your body and the only lasting
effect is a sense of knowing you’ve done something
good and helped your fellow man.

Blood pressure is checked before donating

Le Van Quan, Education Department and Nguyen Thi Diem Loc,
Pressure Design share the gift of life

Doosan Vina’s volunteers and Quang Ngai Hospital’s doctors at the 2015 blood donation
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I EMPLOYEE SUPPORT »»

Doosan Vina Opens Mothers Rooms

ctober 20th 2015 was a special day for women
at Doosan Vina because it was not only Vi-
etnamese Woman'’s Day, but also hailed the

Yeonin Jung (standing back row center, wearing glasses)
General Director and female employees
at the Mothers Rooms ribbon cutting ceremony

launch of the company’s new Mothers Rooms. One is
for prenatal care and the other is for postnatal wom-
en.

Doosan Vina has 209 female workers among a total
of nearly 2,500 employees. Currently 12 women are
pregnant and 11 women are nursing children. And
many more are in the childbearing years the Mothers
Rooms are very much needed.

These two special rooms are located on the ground
floor main office building and have been furnished to
be a home away from home, so the mothers can relax
and take care of the parental obligations. The room for
prenatal mothers is 30 square meters and equipped
with sofas, a refrigerator, cabinets and tables while
the postnatal mothers room covers 27 square meters
includes a refrigerator for milk storage, two massage

chairs, a sofa, a water purifier, a cabinet and a basin.

“Taking to heart the Vietnamese Decree 85/2015/
ND-CP that stipulates the care of female employees
who are pregnant or recently given birth, we have
established two special rooms to create appropriate
conditions for them. We hope that our female em-
ployees will find the new rooms helpful and allow
them to see to theirs and their children’s care”, said
Lee Sung Hoon, Doosan Vina Deputy General Direc-
tor.

Prenatal and postnatal Mothers Rooms to make mothers feel at home

One of the new mothers, Thai Thi Hong Linh from
Recruitment Department said: “Before these rooms
were opened | had to use the rest room to collect milk.
This is much better and more hygienic. I'm very happy
that the company has setup these special rooms for
us. It ensures healthy conditions for me and my child
and not only is the stored milk better for my child, but
it also saves money because | won’t need to buy for-

mula!”
For video cover-

age of this event I
scan the QR Code [alk

Jung Yeon In (center), General Director, Lee Sung Hoon (2nd left), Deputy General Director and Kim Yong Soo (2nd right) Deputy General Director
cut the ribbon to officially open the Mothers Rooms.
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I CEO CUP »

Over 200 take to the pitch for the 7th CEO Football Cup

coveted trophy and this year was an especially

contested series of matches as everyone want-
ed to be the first to receive the trophy from the new
CEOQ, Yeoin Jung.

On the appointed day and time 213 combatants
from ten teams lined up to vie for the trophy and
bragging rights as Doosan Vina’s best football club.

The 07 November 2015 tournament was held at
the company’s married couples Van Tuong apartment
complex that has both a regulation size football pitch
and a Futsal pitch; both were fully engaged for the
tournament.

Speaking at the opening ceremony, Yeonin Jung CEO
& GD wished everyone good luck and hoped for a safe
tournament. He also hoped that the players would
exhibit a sporting spirit throughout the day and that
that spirit would prevail both on the field and off.

In addition to the 11 man football and Futsal match-
es there five skill test events that included: A shots on
goal contest for “Masked” shooters and “Pair’s” com-
petition, who had their legs tied together. Another ac-
curacy event tested the shooters ability to “Thread the
Needle” and put the ball through a small hole. Other
competitive skill events were “Football Bowling” and
a “Strike the Post” event that drew loads of specta-
tors and cheers. Another exciting part of the day was
the 14 Lucky Draws, which featured a top prize of a
24 inch TV which was won by Dong Van Vinh of MHS.

The CEO Football Championship Cup is a much

A sourvir photo before the tournament began
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Capping the day was the conclusion of the Futsal
and main event 11 man football tournaments. On
the Futsal pitch, HRSG, Boiler, FSD and MHS fielded
teams. HRSG and FSD were eliminated in the quali-
fiers which meant Boiler and MHS met for the cham-
pionship. After a hard fought match the men of Boiler
defeated MHS to be the Futsal Champion with MHS
taking second place.

The finale of the day was the crowing of the 11 man
football team champions. In this category: CPE; QAD;
PSD; Main Office; Design and Water were divided
into two tournament groups. Speculation prior to
the tournament was that the Main Office (MO) team
would sweep the matches. One surprise was when
the Boiler team was unexpectedly knocked out in the
gualifier. On the other side of the spectrum was PSD
who refused to believe the forecasters and in spite of
having their PSD/FSD 2011 championship team split
in to two teams, the new PSD team pushed on and
rose to the final to meet the early favorite, MO. Af-
ter a grueling match PSD was not to be denied and
showed that no one can predict the outcome of a
football match with certainty and beat MO 1-0. To
the cheers of everyone Yeoin Jung, CEO thanked all
the players for being good sportsmen, congratulated
PSD, declared them the champions and presented the
prized 7th CEO Cup to the captain to finish the day.

Yeonin Jung, CEO & GD of Doosan Vina presents a 24 inch TV
to Dong Van Vinh, MHS in a lucky prize draw

DOOSAN VINANEWS - QUANG NGAI, VIETNAM 1 13



A group led by Mr. Pham Hung, Director General
of the Investment Management BOT Electricity De-
partment of Ministry of Industry & Trade (MOIT) was
welcomed to Doosan Vina by Deputy General Direc-
tor Lee Sung Hoon and Kim Yong Soo of Doosan Vina
on August 21st. They came to discuss the localization
policy on thermoelectric power plants that the com-
pany has been advancing and also the KMP or Key Do-
mestic Project legislation.

The visit was a chance to see first-hand the produc-
tion capacity and the quality procedures that Doosan
Vina has been applying in the domestic market in-
cluding Nhon Trach Il Thermal Power Plant in Dong
Nai Province and Mong Duong Il Thermal Power Plant
in Quang Ninh Province.

Eight leaders of the Song Hau 1 Thermal Power Pro-
ject Management Board led by Deputy Director Le
Anh Thong had a working visit at Doosan Vina on the
production capacity and the supply of boilers for this
thermal power plant.

The group wanted to check the design process, pro-
duction, boiler quality control, the laboratory and the
Boiler shop.

The visitors said the results were impressive and
they will report the survey results to the investor
PetroVietnam. The visit will be a part of the contract

approval process.
For video cover- E\E
age of this event i
scan the QR Code %

Tran Khac Ta, Doosan Vina’s Laboratory introduces the testing process
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Kim Yong Soo, Deputy General Director of Doosan Vina (third, right)
& Pham Hung, Director General of the Investment Management BOT
Electricity Department of MOIT (third left)

Deputy Director Le Anh Thong of the Song Hau | Power Plant (first, left)
and his team from visit the Boiler shop

Deputy Director Le Anh Thong (fourth left) of the Song Hau 1 power
plant, his team and Doosan Vina’s QAD and PM division leaders

Andre Aerssens, Vice President of the E-CL com-
pany and his team came to check on the progress of
the Red Dragon project which was signed last June.
The four representatives of E-CL came from Chile and
DHIC Korea to visit Doosan Vina on August 26th.

The delegation was welcomed by Production Inno-
vation Division Hyeon Sang Hwang and Team Leader
of Sales & Marketing Kim Tae Ho. They toured the
complex to learn about Doosan Vina’ MHS’s capacity
because this shop will be responsible for manufactur-
ing and supplying the products for their project.

On the afternoon of August 31st, Doosan Vina wel-
comed three leaders of Doosan Engineering & Con-
struction. Leading the group was Byung Hwa Lee, CEO
Doosan Engineering & Construction.

Representatives of Doosan Vina briefed the E&C
team on the company’s development over the past,
focusing heavily on the production and business op-
erations of CPE and the HRSG shop of which Doosan
E&C is co-owner.

To clearly understand the scope, scale and facili-
ties, the delegation toured the complex. The group
stressed the need to continue the progress that
they witnessed and look forward to seeing the fur-
ther growth and development of CPE and HRSG so
the company will soon be the dominate force on the
global stage.

On September 9th 2015, Deputy General Director
Lee Sung Hoon of Doosan Vina welcomed a group of
14 members of Chiang-Saen International Institute
for Skill Development, representatives of Dung Quat
Economic Management Board and a group from the
Dung Quat Vocational College of Technique and Tech-
nology.

The visit was to a bilateral confer and so Vietnam
and Thailand could coordinate the development of
human resources in the Mekong sub region. Also dis-
cussed were a number of issues related to training
and skill assessment for employees.

ENUE For video cover-

ﬂ.% age of this event

=2 scan the QR Code

Domestic & International Stakeholders

E\:[E For video cover-
e age of this event
(=7 scan the QR Code

Seo Deog Won, Director of MHS shop introduces the shop to E-CL

scan the QR Code [E1#=

Hang Ha Ryu, DV’s Former CEO (center) and Byung Hwa Lee, CEO
Doosan Engineering & Construction (forth, left)

For video. cover- [y
age of this event

Lee Sung Hoon, DGD of Doosan Vina (first, left) & leaders
of Chiang-Saen International Institute for Skill Development of Thailand
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B FAMILY DAY >»

Family Day 2015

completed a month later after 249 relatives of

140 employees’ from: Design, Finance, Human Re-
source Development, Managerial, Production Innova-
tion and Procurement had visited.

This is the fifth annual Organizational Culture De-
partment organized family day since 2011. To date
2,115 people have had a chance to spend a day at the
complex visiting there loved ones work site.

As in prior years the family members were given
an overview of the company, visited where their son,
daughter, husband or wife is working and shared
lunch with them at the Central cafeteria.

A tradition and special feature of Family Day is the
custom welcome video that each employee makes
to welcome his or her family. The moving videos are

I n 2015 “Family Day” began on July 22nd and was

Truong Van Binh, MHS shop and his mother have lunch together

shown to the delight and surprise of the visiting fami-

lies during the welcome at the main auditorium.
New this year was the expansion of the program

to include children who are In Secondary and High

school; this gave these potential future Team Doosan
members a chance to see the opportunities that they
may be interested in pursuing at the company.

The program continues to be an awe inspiring event
that draws many ooh’s and aah’s from the visiting
family members and helps secure the bond between
the employee, their family and the company.

Visiting the Boiler shop

For video cover-
age of this event
scan the QR Code

Doosan Vina’s employees and their relatives
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BN CSR >»

Community Mobilizes to help Children

Facebook Quang Ngai or FQNI has

many members that work at Doosan

Vina. So when FQNI asked for volunteers

to help children with their back to school

needs nearly 25% of the 80 who joined

Thi Sen hands with; FQNI, Hau Giang Pharmacy
and Quang Ngai General Hospital to help 450 pu-
pils from the Son Lien Primary & Secondary School
in the Son Tay district of Quang Ngai Province were
Doosan employees. The donation made by the FQNI
group on August 24th 2015, came to 90 M VND. The
day’s events also included health checks, medicine,

Ho Minh Long, Design and Bui Tan Thuong, Water shop (L-R) unload
gifts to donate to the mountain people of Quang Ngai

text books, water purifiers, chairs, kitchen supplies/
spices, tutoring and much more.

Doosan Vina’s volunteers take part in the program

Checking health for children

Son Tay is one of Quang Ngai’s mountainous dis-
tricts and the people depend on primitive farming to
earn a living. They are very self-sufficient and have
little beyond their daily necessities. Education wise
the children lack basic supplies and equipment and
medical care is limited.

The FQNI group has been in existence for six years
and has 5,020 members. Its goal is to provide much
needed medical and educational help around Quang
Ngai. Each year FQNI hosts three events that provide
support for the mountainous people of Quang Ngai.
The funding for its programs is provided by local in-
dividuals, companies and organizations. FNQI hopes
to expand its outreach and welcomes additional sup-
port from others in its mission to help the needy of
Quang Ngai’s mountain districts.

For video cover- m#:m

age of this event [
scan the QR Code =l

DOOSAN VINANEWS- QUANG NGAI, VIETNAM 117



I EDUCATION >>

Stepping up Internal Training

The Training Center recently hosted a Drawing
Course for 97 engineers with less than two years’ ser-
vice at Doosan Vina. The course was designed to help
them improve their reading comprehension and ana-
lytical skills related to project work.

Drawing analysis involved identifying the geometric
shapes, sizes and the technical requirements of each
object involved in drawing. The course will enable the
more junior engineers to better communicate the

For video cover- [Ey4iE]
age of this event
scan the QR Code [E&"

Ngoc Huy (Design) & Quynh Anh (CPE) note trainer’s lesson

specifications to production staff so the fabrication
process will be seamless and exact.

GM of Training Center Ngo Thanh Ca led the six hour
course that had four areas of study: 1) Overview of
drawings, 2) Imagery, 3) Reading for comprehension
and 4) Practice and detailed analysis of drawings.

To help employees of Doosan Vina to recognize the
importance of planning and to understand and apply
the steps of planning, 204 employees went through
a day long “Planning Skills” course between July 1st
and 21st.

The course was held at Doosan Vina’s Van Tuong
Apartment and was divided into seven classes for su-
pervisory employees. The course was led by Nguyen

18 1 DOOSAN VINANEWS- QUANG NGAI, VIETNAM

Minh Thang and Le Van Quan of the Education De-
partment and focused on planning skills and planning
steps.

The course was a combination of theory and practi-
cal that engaged all participants.

Before beginning the course staff had to evaluate
their ability and after one month they will reassess
their planning skills.

For video cover- ENGE
age of this event b
scan the QR Code [E;

Students show the result after practicing

[Ei#m For video cover-
% age of this event
E& scan the QR Code

Students focus on a lesson

A student draws an object

The Technical Center held three courses “Welding
Procedure Specification”(WPS); “Welding Material”
and a Drawing Course for 361 Workers so that they
could improve their WPS, Welding Material knowl-
edge as well as be able to better grasp the informa-
tion in drawings.

The program lasted from July 20 to July 31 and each
course was divided into three classes with about 40
students in each class. The selected workers are in
charge of work related to welding in the five shops
and/or the Quality Assurance Division.

The WPS course focused on WPS, parameters’ WPS,
basic materials, welding positions, heating, and gases
related to welding procedures.

At Welding Material Course, students had an oppor-
tunity to learn about welding materials; Identification
and classification of basic metals and the mechanics
of each welding procedure.

The Drawing Course included Overview of drawings,
The shape of an object, and reading comprehension
for drawings.

The three courses were taught by Ngo Thanh Ca and
Nguyen Tan Suu, internal trainers from our Technical
Center.

To ensure product quality, Doosan Vina recently in-
vested in some new technology known as Phase Array
Ultrasonic Testing (PAUT) equipment. PAUT is used to
test welds and is the most advanced technology avail-
able today. As part of the rollout of the PAUT equip-
ment Non Destructive Examination (NDE) engineers
underwent a three day training course on August 24
th, 25th and 26th.

Ultrasonic Examination is an important process to
detect flaws in a weld and this new equipment will
allow us to provide unquestionable guarantees of our
welding.

The training course was held in the NDE Depart-
ment at the HRSG shop and was led by Kim Young Ro
and Jeong Seok Ku, Consultants of Nawoo Tech, Ko-
rea. The training course focused on the operation and
testing principles of PAUT; understanding the sensitiv-
ity analysis readings; using the data analyzation soft-
ware and the verification process.

Elgflil For video cover-
T ' age of this event
&= scan the QR Code

Kim Young Ro, Consultant of Nawoo Tech, Korea shows
how to set up the PAUT equipment for DV’s engineers
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B RELATIONSHIP BUILDING >»

Media Challenge 2015 Football Friendly

oosan Vina’s Public Relations &

DCommunications Team recently

hosted Media Challenge 2015

which was a football friendly that saw

31 members of the media spend a day at

quangpuc ~ D00Osan Vina. The centerpiece of the day

was the football friendly between the “Danang Me-

dia Football Club” (DMFC) and Doosan Vina’s “Team
Doosan.”

Do Duc Vinh (blue hat) introduces Boiler’s products to the media

Media Challenge all came about because of a meet-
ing two years ago when the Bureau Chief for Vietnam
News, Hoai Nam Bui causally mentioned to Dale Ger-
stenslager, the head of Doosan Vina’s PR & Commu-
nications department that he was playing football the
following day with the media club. That triggered a
discussion of Doosan Vina’s many football clubs and
soon Nam Bui issued a Challenge that was readily ac-
cepted. But try as we might, schedules never seemed
to agree until recently when everything suddenly fell
into place and on September 19th it was “Game on”
at the company complex in Quang Ngai.

DMFC was picked up in Danang and brought to the
company for a day of bridge building and sharing. On
arrival the media team was welcomed and taken for
a special Korean lunch at the company cafeteria that
was followed by a formal introduction to the compa-
ny and a comprehensive tour of the shops and port.
During the tour reporters remarked that this couldn’t
actually be an operating factory; “these are to clean
to be factories” said several.

Then, the group headed to our Van Tuong Apart-
ment development and Media Challenge 2015 began.
Although it was a friendly match, both Team Media
and Team Doosan were determined to win. The refer-
ees read the rules and dropped the ball to begin the
match. Both teams went on the attack from the very
beginning, but DMFC proved to be the more aggres-
sive and scored first and held the lead at the half.

Well into the second half, Tem Doosan rallied and

Members of Danang Media Football Club & Team Doosan in a pre-match show friendship on souvenir photo
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Members of the media & with the Public Relations and
Communication Team

scored the equalizer with ten minutes on the clock.
Team Media then doubled their resolve and scored
the final and winning goal of the match with but three
minutes to play, giving team Media a 2 — 1 victory.
Immediately following the match Team Doosan is-
sued a friendly demand for a rematch which DMFC
welcomed and agreed would be great.

After the match the teams and invited guests
moved poolside for a BBQ buffet dinner where the
music club provided entertainment while the teams
dined, reviewed their performance on a post-match
video and exchanged friendly barbs.

The day closed with: the presentation of the Media

Challenge trophy to the Danang Media Football Club,
distribution of souvenirs and a promise for a rematch.

Le Phi Hai (right) DMFC presents souvenir flag
to Huynh Tan Kim of Team Doosan

For video cover- [Ey%E
age of this event &
scan the QR Code [El
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I BRIEFS >»

After an initial trial that began in July 2015 Foseca,
the new food services cater has received good over-
all ratings for their services and menus. Foseca which
is an abbreviation of the company’s full name, Food
Services and Catering, is a Korean company located
in Bac Ninh Province. They have over seven years’
experience in Vietnam supplying meals to industrial
operations like Samsung.

To meet the need and see that employee satisfac-
tion increased Foseca carried out a series of revisions
and improvements. Some of the changes were offer-
ing three different menus to employees and present-
ing many new menu items. They also installed moni-
tors above the que that display “Today Selections,”
organized a weekly birthday party for employee, re-
placed cooking equipment to improve the quality of
meals and recruited two new chefs.

S

Beginning in
July the Admin-
istration Depart-
ment began in-
stalling 67 new
four-stage filter
systems to assure
that we had safe,
clean and readily
available  drink-
ing water across
the complex. The
new system will
replace the old
method of deliv- One of the new four-stage filter systems
ering countless bottles of bottled water, saving time
and reducing expenses.

To assure the safety and quality of the water it was
put through multiple testing agencies to be sure it
met all applicable standards.

For video cover- i1E]
age of this event 45
scan the QR Code [u]
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Queuing still seems to be something that has not
universally taken hold. Queuing is simply a system that
means that those that arrive first are the ones that

are first served. Itis
a sign of a civilized
cultured society and
of respect when
you wait your turn
rather than pushing
ahead of those that
arrived earlier.
Queuing is also a
concept that pro-
Queuing culture at Doosan Vina motes order and
structure. It is safer and makes the management of
meal service or bus departures more efficient, fair for
all and helps the caterer and drivers provide the best
possible service.

It has much improved here at Doosan Vina, but
there is still room for improvement so please respect
and consider your colleagues when queuing up for
meals, getting on the bus or arriving at other func-
tions where many arrive at the same time.

On the 68th Anniversary of War Invalids and Mar-
tyrs Day July 27, a celebration was organized to praise
the heroic sacrifice made for the independence and
freedom of the nation.

=@ For video cover-
= age of this event
#wiw scan the QR Code

Le Minh Viet, Boiler shop with his magic performance

Representing Doosan Vina was the Music Club
which performed two numbers including “Hat Ve
Anh” and a magic performance by Le Minh Viet and
Dang Van Khanh, all came from the Boiler shop. The
performances attracted a large audience and they left
their mark on the festival night not only at Dung Quat
Economic Zone but also at the performance in Quang
Ngai.

BN KESON >»

MM's Fuel Depot Keson

afety is the primary concern all across the

Doosan Vina complex but some areas receive

even more attention and the fuel depot is one
such area. It gets the extra attention because of the
potential for catastrophe should there be even a small
lapse in safety procedures at the fuel depot.

This was one of the motivational factors behind the
recent Keson that proposed the rebuilding of the fa-
cility.

As the design and manufacture of Chemical Process-
ing Equipment and the storage of volatile materials
is one of our core competencies much of the project
was done by our employees.

The objective was to design and build a new fuel
depot that could safely and efficiently handle up to
8,000 liters of fuel. To have an outside contractor
build the depot it would have cost $95,000 but by
using our design team, welders and existing material
the cost was only $4,500.

After completion the station was tested and certi-
fied to be safe before being put into service.

The success of this Keson showed that the creativity
and the synergy of Team Doosan is unbeatable; great
job and a big well done to the eight members of the
Heavy Repair Team.

Fuel Tank completed

Welding to assemble the new fuel depot

Rebuilding the facility

For video cover-
age of this event
scan the QR Code [t
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II: Answers for last issue

1.24.10.2014 6.6
2.40 7.5 years
3. My Khé beach 8. Truong Quang Tri
4. Boiler 9.42.600
1.This month's Doosan Vina News quiz 5.77 10. 4.850 MW

1. When was the ceremony to lift and place the
“Heavy Girder” for Unit 1 of Vinh Tan IV? (8 numbers)
2. What is the name of one of the new CRS program
by Organizational Culture that renovates and up-
grades the homes of the elderly? (10 letters)

3. What is the full English name of the CoC course?

Who will share the 500.000 VND gift certificate

(13 letters) No Full name ID Dept
4. What is one problem solving method used by for

engineers and office staff to improve job performance 1 Nguyen Ngoc Anh | 102250 EHS
and production? (7 letters)

5. When did HRSG shop sign the Talimarjan project? 2 Tran Minh Thuan | 102231 [ S&M

(6 numbers)

6. How many countries was the first DDCS held in on
Oct, 24th 20147 (2 numbers)

7. How many buses did Doosan Vina support to carry
the Quang Ngai student attending the university ex-
amination in Binh Dinh Province? (1 number)

8. Which division held a CSR program to help the chil-
dren at the Phu Hoa Orphanage? (3 letters)

9. What is the name of the program that raises money
through the donation and sale of used items by em-
ployees? (17 letters)

10. What is the Doosan Group’s slogan? (25 letters)

Remember, answers to all the questions are in pre-
vious issues of Doosan Vina News and are available
online at issuu.com under Doosan Vina.

You can also look for answers on YouTube.com un-
der Doosan Vina DVTV.

=2
o

Answers

1
2
3
4
5
6
7
8
9

=
o
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